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Addison County Economic Development Corporation 

would like to take this opportunity to thank our partner,  

the Addison County Chamber of Commerce, and all 

of the businesses who took the time  

to complete the survey this year.  
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Introduction: 

 

In February Addison County Economic Development Corporation and the Addison 

County Chamber of Commerce distributed a web-link to regional businesses of our 

employment and compensation survey to.  The resulting information has been compiled 

to provide aggregate comparative data by job classification, company size, and industry 

sector where possible.  The 39 responding companies represent approximately 25.7% of 

the UI covered employees in Addison County.  This year’s use of SurveyMonkey to collect 

data resulted in a doubling of responses over any previous year.  We represent this 

information as a “snapshot” of employment policies in the region.  This is a tool we 

generate for your use.  If you have suggestions to improve the survey in future years, 

please contact us at the ACEDC office, (802)388-7953. 

 

(A)Background Data: Source Vermont Department of Labor  

`   (http://www.vtlmi.info/lmipub.htm) 
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Based on the information gathered through the survey compared to the Department of Labor 

data, we are able to make a few observations.  There has been a minimal change in overall 

employment, wages, or benefits.  Unemployment remains relatively low.  An aging workforce 

and housing stock shortage continue to grow as issues impacting employment.  Early indicators 

of economic recession (decreased employment in manufacturing, etc…) have to date not taken 

place in a wholesale fashion in the region.  However, Addison County as well as the State have 

continued to lose manufacturing jobs which have been replaced with lower wage service sector 

jobs.  The end result is a continued weakness in wages, and a significant hiring advantage with 

manufacturers based on wages and benefits offered.  Global competition continues to provide 

much of the pricing pressure felt by business, while a weak dollar is impacting the flow of 

Canadian traffic and purchases positively.  In short, Vermont continues to be an economic 

enigma.   
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(B) Survey Results     

 

The following are the aggregated responses to the specific survey questions: 

 

 

General Information 

 

1. Total Number of Employees 

 

 

 

 

 

 

Regular Full-time  (30+hrs/wk) 

 

 

 

 

 

Regular Part-time 

 

 

 

 

 

 

 

Temporary Full-time  

(hired for short periods, or as regular seasonal workforce, 30+ hrs/wk) 

 

 

 

 

 

 

Temporary Part-time (same as above, but less than 30 hrs/wk) 

 

 

 

 

 

 

 

2.  Total annual base payroll:  134,983,604 (Wages/salaries only, excluding benefits, 

            one company not reporting) 

 

 

 

 

  100+ employees (4)   <100 employees (35)               Total 

 2954     662   3616 

      

 

  

  100+ employees (4)   <100 employees (35)  Total 

 1579     521   2100 

  

  100+ employees (4)   <100 employees (25)   Total 

        1247     76        1323          

       

  100+ employees (1)    <100 employees (6)   Total 

         0      22      22   

                  

100+ employees (1)    <100 employees (7)   Total 

        111     72      183   
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3.  Regular Full-time workweek: hrs/wk 

 

 

 

 

 

 

 

 

 

 

 

            

 

4.  Average absentee rate last year? 

 

 2.29% (26 companies reporting, 5 didn’t track, 7 no response) 

 

5.  Average turnover rate last year? 

 

 2.9% (36 companies responding, 5 no response) 

 

6.  Defined discipline policy? 
  

  11 companies have a defined discipline policy 

  24 companies do not have a defined discipline policy 

 

 Warnings per violation 

 

  1 company reported 1 warning 

3 companies reported 2 warnings 

  5 companies reported 3 warnings 

  2 compnaies depended on violation 

  4 reported no definition 

  11 companies did not report  

 

 Per year or per employment history 

 

  2 companies reported warnings were tallied per year 

   

7.  Random drug testing 

   

  34 companies reported no random drug testing  

  6 companies reported random drug testing   

1 company did not report 

   

 

 

 

 

100+ Employees                                            <100 Employees 

 

40 (4)                44 (1) 

               40-50 (1) 

          40 (22) 

               37.5 (2) 

               35-40 (1) 

               30-40 (2) 

               32.5 (1) 

                                                                     

 

 

 



 10 

8.  Pay schedule 

 

  14 companies pay weekly 

  23 companies pay biweekly 

  2 companies pay monthly 

  1 company reported both weekly & monthly by job classification 

  1 company did not report 

 

 

 

Compensation 

 

1.  What average of base pay increase are you currently estimating /budgeting for 20084. 

 

All employees: 

 

 

 

 

 

 

 

 

 

 

Average base pay increase estimating/ budgeting for 2008 Manufacturing and Wholesale 

Distribution sector: 

 

 

 

 

 

 

 

 

2.  What was your company’s average percent of base pay increase in 2007, as an 

     overall percentage of base wages/salaries? 
 

  All employees: 

 

 

 

 

 

 

Average % base pay increase for all employees in 2007 in the Manufacturing and Wholesale 

Distribution sector: 

  

 

 

100+ Employees                                       <100 Employees 

       

 3%           3.6% 

 

1 other            2 reported no expected increase in ‘08 

1 based on commission         7 gave no response 

1 based on employee progress   

                                                                                                                  

# comp's reporting  #empl's represented  estim'd base pay increase 

 5    154    4@ 3-4% 

         1@5-6% 

        

100+ employees                                        <100 employees 

 

3.5%     3.7%                                                         

                                                                        

 

                                                                     

# comp's reporting #empl's represented  pay incr. 2007 

 5   154    3.5% 
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3.  How often does your company conduct performance reviews? 
 

  17 companies reported 1 performance review completed per year 

4 companies reported 2 performance reviews per year 

  1 company reported 3 reviews per year 

  2 companies reported 4 reviews per year 

  7 companies reported no performance reviews 

  2 companies reported monthly or on-going 

  8 companies did not report   

 

4.  How often does your company conduct wage reviews? 
 

  22 companies reported 1 wage review per year 

  2 companies reported 2 wage reviews per year 

  1 company reviewed every 12-18 months 

  1 company reported every 1-2 years, 1@ 3-4 years, 1@ 5 years 

  2 companies reported random reviews, 2 had no review 

  8 companies did not respond 

 

5.  Does your company have a merit pay component for annual base pay                 

     increases based on individual job performance? 

 

 

 

 

 

 

 

 

 

Additionally: 

 

<100 employees 

 1 company reported that they have grade levels, and steps within grades.  Also,   

 they give performance reviews twice/year. 

 

 

 

 

 

 

 

 

 

 

 100+ employees   <100 employees 

 

No                   3     16  

Yes  1                         14 

                1 reported – depends on the  

      Yearly review 
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6.  What is the % range available for merit pay increases? 
 

 

 

 

 

 

1 company reported 5-10% increase depending on grade/steps achieved 

8 companies did not report 

1 company reported it was based on sales 

 

The % range of merit pay available in the Manufacturing and Wholesale Distribution sector: 

 

 

 

 

 

 

 

 

 

7.  Does your company have any performance based bonus or cash incentive                    

     program, that is, are employees granted one-time lump sum payments above and     

     beyond their organizational goals? 

 

 

 

 

 

 

        6 companies not responding 

 

Manufacturing and Wholesale Distribution sector: 

 

 

 

 

 

 

 

8.  Does your company have any type of skill-based pay program, with pay increases  

     based on acquiring additional training, competencies and skills? 

 

 

 

 

 

 

 

 

100+ employees    <100 employees 

                    

                   0-5%      1-5%                                                 

                                                                                     

# comp's reporting #empl's represented  range of merit incrs 

 

 5   154    1 @ 0% 

        2 @ 0-2% 

        1 @ 0-5% 

        1 no response 

                       100+ employees   <100 employees 

         No         3                                    16 

         Yes                 1                                                   15 

 

         

  No  Yes 

     3       2 

Primarily reserved for sales force incentives programs 

 100+ employees   <100 employees 

No                 3     21                                                      

Yes       1     11    

Not reporting   0       6 
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Manufacturing and Wholesale Distribution sector: 

 

 

 

 

 

9.  Do you offer any profit-sharing for employees? 

 

 

 

 

 

 

 

 

 

 

10.  If profit-sharing is outside a qualified benefit plan (e.g. 401(k) ), please indicate % 

       of profits shared with employees in 2002. 
 

      Two companies offered their employees profit sharing outside of a qualified benefit  

plan.  One company puts 15% of the employee's annual salary into profit sharing.   The other 

company dispersed 33% of its 2003 net operating income. 

 

 

11. If your company works more than one shift, please indicate the shift differential     

     paid for each shift: 

 

     

 

 

 

 

 

Benefits 

 

1.  Does your company have a CTO (Combined Time Off) Plan? 
 

(a)  Number of companies that have CTO (Combined Time Off) Plan: 

 

 

 
 

 

 

 

 

 

 

 

 

No  Yes     

 2    3                 

1 company reported 2
nd

 shift differential .60/hr., 3
rd

 shift 1.50/hr. 

1 company reported 2
nd

 shift differential .65/hr., 3
rd

 shift .80/hr.  

 

 100+ employees        <100 employees 

 

No         1          17 

Yes            2            7 

Not Reporting 1            8 

     

100+ employees    <100 employees 

 

No 1      9 

Yes 3      20 
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(b)  Days included in CTO Plan 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Paid Holidays: 
 

(a) Number of paid holidays granted annually to full-time, year round employees: 

 

 

 

 

 

 

 

 

 

 

 

(b)   Number of  paid holidays granted annually to part-time or temporary employees: 

 

 

 

 

 

 

 

 

     

 

2.   Vacation  (Number of paid vacation days accrued annually or monthly  

       Full-time, year round employees, 30+ hr/wk) 

 

 

New Hires in companies 100+ employees: 

 1 reported 0-5 yr.s 10 days 

 1 reported 0-2 yr.s 26 days 

 1 reported 1-2 yr.s 28 days 

 1 reported 0-1 yr.s 27 days 

 

 100+ employees   <100 employees 

2@ 8      1@ 15, 1@ 13, 1@ 11, 5@10 

1@ 12      1@ 8, 3@ 7, 6@ 6, 1@ 5, 

      1@ 3, 1@ 2  

 

   

                                                                          

 

 100+ employees   <100 employees 

 

1@ 0, 2@ 8     3@ 10, 1@ 8, 1@ 7, 5@ 6 

      2@ 5, 3@ 1, 8@ 0 

  

 

            

 

+100 employees  Full time <100 employees 

1@ 23, 1@ 28, 1@ 7     1@ 29, 1@ 26 

1 did not report     1@ 22, 1@ 15, 1@ 13 

       1@ 8, 2@ 7, 1@ 5 

+100 employees  Part time <100 employees 

4@ 0       1@ 22, 1@ 15, 1@ 14 

       1@ 13, 4@ 0 
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 New Hires in companies <100 employees: 

 6 reported 0-1 yr.s 5 days 

 1 reported 0-1 yr.s 7 days 

 4 reported 0-1 yr.s 10 days 

 3 reported 0-1 yr.s 12-17 days 

 2 reported 0-1 yr.s 22-24 days 

 

All reporting companies had graduating scales for years of service, with maximum 

vacation time available after: 

5 reported max. after 20 yr.s service 

7 reported max. after 15 yr.s service 

7 reported max. after 10 yr.s service 

6 reported max. after 3-9 yr.s service 

 

Are regular part time employees eligible for vacation pay? 

 

 

 

 

 

 

 

  

Are temporary employees eligible for vacation pay? 

 

 

 

 

 

 

 

Additionally: 

5 companies reported that paid vacation time is prorated for P/T & Temp staff in accordance 

with time worked. 

 

Sick and Personal time: 

 

  Same for all employees: 

 

 

 

 

 

 

 

 

 

 

 

 

 100+ employees   <100 employees 

 

No  0     7                                                           

Yes  4     18                                                          

  

                                      

 100+ employees  <100 employees 

 

No      4    19     

Yes  0      2       

         

       

 100+ employees   <100 employees 

 

1@ 9 days    1@ 22 days     

1@ 6 days    1@ 12 days 

     1@ 10 days 

     2@ 5 days 

     1@ 4 days 
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Are employees permitted to carry over unused sick days from one year to the next? 

 

 

 

 

 

 

 

 

 

If yes, how many days may be accumulated? 

 

 

 

 

 

 

 

 

 

 

 

 

 

If no, does company pay out earned CTO/Vacation/Sick time at end of the year? 

 

 

 

 

 

 

 

 

 

  

7.  Does your company pay out earned unused CTO, Vacation, Sick and/or Personal 

     time upon termination?  
 

 

 

 

 

 

 

 

 

 

 

 100+ employees   <100 employees 

 

No  1     7                                                              

Yes  3     17    

       

                                                                                     

 

 

 1 company reported carry over of up to 45 sick days 

 1 company reported no limit of carry over  

 1 company reported carry over of up to 5 sick days 

 1 company reported carry over of up to 24 sick days 

 1 company reported carry over of up to 160 sick days 

 1 company reported carry over with no limit for vacation days only 

 1 company reported carry over of up to 12 sick days 

 1 company reported carry over of up to 10 sick days 

 1 company reported carry over of up to 2 yr.s of sick days 

 

 

 

  

 

 

 

 

 

  

        

 

    

 +100 employees    <100 employees 

 

No  1        8 

Yes  3      17  

100+ employees   <100 employees 

 

No  2     4                                                             

Yes  1     3   
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Health Benefits 

 

1.  Does your company offer the following benefits? 

Medical:  

 

  

 

 

 

    

 

Dental: 

 

 

 

 

 

 

 

   Short-term disability: 

 

 

 

 

 

 

 

Long-term disability: 

 

 

 

 

 

 

 

Group Life Insurance: 

                       

                                        

 

 

 

 

 

 

 

 

 

 

 

 

 100+ employees  <100 employees 

No  0    5                                                    

Yes  4    24 

                                                                    

 100+ employees  <100 employees 

 

No  0    17                                                                       

Yes  4    11                                                                     

 

 

 100+ employees  <100 employees 

 

No  1    11                                                                   

Yes  3    14 

 100+ employees  <100 employees 

 

No  0    12                                                                  

Yes  4    15                                                                 

 

 100+ employees  <100 employees 

 

No  1    13 

Yes  3    14 



 18 

How is eligibility determined? 

 

 

 

 

 

 

 

 

 

 

Are medical/dental benefits available for dependents? 

 

   

                 

 

 

 

Do employees contribute to benefit coverage? 

                 

 

 

 

 

 

 

 

 

  If so what is the contribution? 

                    

    

 

 

 

 

 

3.  Does your company offer a retirement savings/pension plan?   

 

  

 

 

 

 

 

1 company reported 4% contribution 

3 company reported 6% contribution 

5 company reported 3% contribution 

1 company reported 7% contribution 

1 company reported 3% contribution to 401(K) 

1 company reported 100% of 40% match plus .5% employer contribution 

4 @ 1
st
 of the month following 1 month of emp., long term disability @ 6 months 

5 @ 1
st
 of the month 

1 @ immediately upon hire 

2 @ full time/year round at hire 

6 @ 90 days employment 

1 @ 90 days for employees with 36 hr.s a week or more 

1 @ 90 days for employees with 30 hr.s a week or more   

                                                                         

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 100+ employees   <100 employees 

No  0       3                                                                              

Yes  4     22 

                                                                              

 100+ employees   <100 employees 

 

No    0       8                                                                           

Yes  4     20                                                                       

                                                            

 Range of co-pays from fixed amount ($30 per month) up to 50% 

 Average co-pay of 15.8% 

100+ employees   <100 employees 

 

No    0      11                                                                           

Yes  4     18               



 19 

1 company reported 3-15% contribution based on years of service 

1 company reported profit sharing only 

1 company reported 5% contribution, and employees can contribute whatever they want 

1 company reported no match 

1 company reported 4.5% contribution 

1 company matched up to 2% on 401(K), and maintained a defined benefit plan 

1 company reported it was discretionary and could equal 50% of employees contribution  

up to 3% of wages 

 1 company reported a Simple IRA with 3% match 
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Pay Data on Specific Positions (per survey responses) 

 

 
Job Title # Reporting # Workers Low wage High wage Current Avg.    

Wage 
Minimum 

Range 
Maximum 

Range 

Receptionist 8 17 $10.21 $16.14 $12.64 $10.21 $16.14 

Office 
Clerk/Typist 
 

4 12 $10.00 $14.76 $12.13 $10.00 $14.76 

Data Entry 
 

3 4 $11.22 $11.22 $11.22 $11.22 $11.22 

Secretary 
 

4 5 $14.14 $18.88 $16.18 $16.18 $18.88 

Adm. Asst. 
 

10 22 $10.00 $32.80 $15.47 $10.00 $32.80 

Office Manager 
 

12 20 $15.00 $31.75 $20.33 $15.00 $31.75 

Human Res. 
Admin. 
 

7 9 $19.25 $35.24 $26.75 $19.25 $35.24 

Human Resource 
Mgr. 
 

7 8 $23.24 $64.21 $40.40 $23.24 $64.21 

Accounting 
Admin. 
 

5 9 $12.00 $32.86 $21.93 $12.00 $32.86 

Bookkeeper 
 

7 7 $15.00 $19.03 $16.01 $15.00 $19.03 

Accountant. 
 

4 8 $24.00 $34.23 $28.15 $24.00 $34.23 

Controller 
 

6 9 $23.24 $49.20 $33.63 $23.24 $49.20 

Purchasing Mgr. 
 

6 6 $12.00 $40.75 $23.65 $12.00 $40.75 

Retail Sales Clerk 
 

5 14 $9.90 $14.50 $11.90 $9.90 $14.50 

Sales Asst. 
 

1 2 $10.00 $14.00 $12.00 - - 

Telephone Sales 
Rep 
 

2 3 $11.00 $11.00 $11.00 - - 

Field Sales Rep 
 

5 8 $14.00 $28.00 $21.52 $14.00 $28.00 

Customer Service 
 

7 20 $9.05 $20.93 $14.65 $9.05 $20.93 

Graphic Design 
 

4 5 $13.44 $28.00 $20.47 $13.44 $28.00 

Advertising 
Coordinator 
 

2 4 $16.52 $32.20 $21.12 $16.52 $32.20 

Marketing 
Manager 
 

6 8 $15.87 $40.00 $25.03 $15.87 $40.00 

Inventory Control 
Clerk 
 

4 4 $13.00 $18.00 $15.12 $13.00 $18.00 

Shipping & 
Receiving 
 

8 10 $10.00 $26.62 $16.97 $10.00 $26.62 

Delivery Driver 
 

1 10 $10.43 $15.61 $12.24 $10.43 $15.61 

Production 
Worker 
 

3 29 $7.81 $20.00 $11.68 $7.81 $20.00 

Electronic 
Assembler 
 

1 11 $11.00 $14.25 $12.55 $11.00 $14.25 

Skilled Machine 
Op. 

2 7 $10.25 $18.00 $14.13 $10.25 $18.00 

Production 
Supervisor 

3 7 $11.50 $17.50 $13.98 $11.50 $17.50 



 21 

 

Production 
Manager 
 

3 3 $18.00 $36.75 $27.27 $18.00 $36.75 

Maintenance 
Worker 
 

6 15 $13.00 $25.68 $18.94 $13.00 $25.68 

Janitors/Cleaners 3 10 $9.00 $18.90 $12.48 $9.00 $18.90 
 

Cooks/Chefs 3 11    $11.00 $28.88 $16.14 
 

$11.00 $28.88 

Short Order Cook 1 10 $14.53     $21.98 $16.09 
 

$14.53 $21.98 

Food 
Prep/Helpers 

3 13 $9.00 $12.97 $11.35 $9.00 $12.97 
 
 

Housekeeping 
Supervisor 

1 1 $12.50 $12.50 $12.50 
 

  

Bartenders 1 10 $9.64 $14.82 $12.26 
 

  

Waitstaff 1 13     $5.75 $28.88 $13.63 
 

  

Desk Clerk 1 1 $10.75 $10.75 $10.75   

 
 

 

**  27 Companies Reporting 


